Intentionally False Reports

The University takes reports under this policy very seriously, as it may result in serious consequences. A good-faith complaint
that results in a finding that a violation did not occur is not considered to be false. However, individuals are found to have
made a report, intentionally false or misleading or dishonest, or made maliciously and without regard for truth may be
subject to disciplinary action.

Retaliation is an adverse action taken against a person for making a good faith report of or
participating in any investigation or proceeding under this Policy. Adverse action includes direct or
indirect conduct that threatens, intimidates, harasses, coerces or in any other way seeks to discourage a
reasonable person from engaging in activity protected under this Policy. Retaliation can be committed
by or against any individual or group of individuals. Retaliation is prohibited and may constitute
grounds for disciplinary action. An individual who believes they have experienced retaliation is strongly
encouraged to make a report to the University using the reporting procedures set forth above. The
University will take appropriate responsive action to any report of retaliation.
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