
Diversity and Inclusion Policy 
At St. George’s University School of Medicine (SGUSOM), diversity is a foundational core value that is 
reflected in our campus community. We recognize that the educational environment is enhanced and 
enriched by a true blend of voices and knowledge from varied backgrounds and attributes. The 
University is committed not only to the recruitment of students, faculty, and staff from varied 
backgrounds and experiences, but also to developing initiatives designed to create an equitable and 
inclusive campus environment. We embrace the belief that a diverse, equitable, and inclusive 
environment is pivotal in the provision of the highest quality education, research, and health care 
delivery. 

SGUSOM prioritizes quality, positive student experiences irrespective of background. SGUSOM aims to 
create an environment where all students, faculty and staff, regardless of background, feel safe and free 
to contribute to the development of the SGUSOM community. SGUSOM aims to establish a culture of 
diversity, equality and inclusion. 

SGUSOM is committed to anti-discrimination and does not discriminate on any basis prohibited by the 
applicable local laws of the country where the educational programme is being provided. 

SGUSOM utilizes a variety of strategies to achieve its mission through a commitment to diversity, 
equity, and inclusion in its students, faculty, and staff. 
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